
CANADA  //  USA  //  AUSTRALIA  //  SOUTH AFRICA  //  CHILE  //  NETHERLANDS  //  BRAZIL



A partner company, RISKmap, has been formed to provide clients an appropriate alignment for their specific business 
needs, depending on their safety philosophy and focus.

This document outlines our capabilities to provide such services, our experience in industry and in leadership 
development. We are proud of our successes and results achieved with our clients and can readily share these 
achievements if required. Our approach is a unique one, grounded in evidence-based cognitive and behavioral science, 
and in our real-world experience in the high-risk business world. 

Through us our clients achieve the following:

 Winning hearts and minds of people

 Eliminate boundaries and fear from the organization

 Risk competence at all levels…individual, group and organizational

 Analytics of risk processes and risk culture

 Resilience in organizational systems

 Exploration of best practice in operations and safety

SAFEmap is an international consultancy focusing on 
safety leadership and providing safety training and change 
solutions to companies working in high-risk industries.

PREAMBLE
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SAFEmap International was founded in 1992 and has achieved 
significant successes in the resources, manufacturing and 
public utilities industries, having worked with and provided 
services to many of the world’s largest companies. 

SAFEmap specializes in the field of safety culture change 
through leadership development and risk competence 
development. SAFEmap courses and systems are 
widely acclaimed in industry, and have been successfully 
deployed at several large organizations around the world, 
including Boeing, Tucson Electric Power, Goldcorp, 
Umicore, Edison Southern California, Intergen, Stanwell 
Corporation, Peabody Energy, BHPBilliton, PotashCorp 
and Rio Tinto. 

Our courses are also presented as public courses 
globally throughout Canada, USA, Australia, Chile and 
South Africa in association with the University of British 
Columbia, Canada.

From 1992 to 1999, SAFEmap specialized in conducting 
safety culture and leadership effectiveness surveys and 
related research programs. 

In 2000 SAFEmap was selected by the Minerals Council 
of Australia to conduct a safety culture survey of the 
Australian resources industry and in 2004 by the South 
African Chamber of Mines to conduct a similar survey of 
the South African resources industry. 

In early 2000, we began translating the knowledge we 
derived from our research and our large survey database 
into behavioral safety systems and training and in 2004 
introduced our suite of leadership and safety change 
training programs into the global market. In 2013, 
RISKmap International was formed to split the services 
and products into two aligned, but separate interventions.

INTRODUCTION CORRIE  
PITZER
CEO and leads 
SAFEmap 
globally  
(Vancouver)

Steve  
Woodward
COO and 
manages USA 
and operations 
(Charleston, 
USA)

Marius  
Jacobs
manages 
Western 
Canada 
(Surrey)

DR. Paul  
De Korte
manages 
Netherlands 
and Belgium 
(Groningen)

Rose  
Bakri
manages 
France, Middle 
East and North 
Africa (Paris)

Lincoln  
Eldridge
manages 
Australasia 
(Brisbane)

Eric  
Ratshikhopha
manageS 
South Africa 
(Johannesburg)

Anneli  
Botha
manageS 
South Africa 
(Johannesburg)

Alejandro  
Steinhaus
manages 
Latin America, 
(Santiago)

DR. 
RosemaRY 
MURRAY
manages 
RESEARCH AND 
DEVELOPMENT

CLAUDIA  
MARIN
CONSULTANT 
FOR SAFEMAP 
LATINOMERICA

KEN  
JACKSON
CONSULTANT 
FOR SAFEMAP 
International

Corrie Pitzer is the Chief Executive Officer of SAFEmap 
and RISKmap, leading corporate interventions for major 
clients and directing SAFEmap’s international activities, 
from Vancouver, Canada. Steve Woodward is the 
Chief Operating Officer, based in Charleston, USA and 
manages the US business, the deployment of corporate 
programs and the effectiveness of the global offices. 
SAFEmap and RISKmap operates offices as partnerships 
around the world.

The partners and consultants in SAFEmap-RISKmap are 
all highly qualified and experienced in fields of safety, 
risk, human resources and behavioral psychology, 
and in complementary fields of general management, 
safety systems, risk management and performance 
engineering. 

We are proud of the skills and expertise and our long 
history in the industry.

SAFETY IS NOT 
OUR BUSINESS 
ITS OUR 
PASSION.

CLIENTS WE WORK WITH:

Partnership  
with

Episafe
safety  
consultancy,  
PERTH

Strategic 
alignment with

University 
of British 
Columbia, 
Canada

Strategic 
alignment with

Prof Sidney 
Dekker
Griffith University, 
Brisbane

PARTNERSHIP  
WITH

Axiome Inc
safety  
consultancy, 
Montreal

PARTNERSHIP  
WITH

Psychalogica
safety  
consultancy,  
united kingdom

“The world we have created is  
a product of our thinking; 
it cannot be changed without 
changing our thinking.”   
(Albert Einstein)
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SAFEmap has an 
international profile in 
safety management 
and safety leadership 
development, endorsed 
by the University of 
British Columbia, 
Canada.

SAFEmap specializes 
in the field of safety 
culture analysis and 
change interventions. 
SAFEmap has pioneered 
a unique methodology of 
psychometric measurement, 
now patented as the 
e-Profile culture perception 
surveys and Profile-R 
leadership surveys.

SAFEmap has 
developed innovative 
tools, techniques and 
training programs in the 
field of behavioural and 
cognitive safety.

RISKmap specializes 
in advanced risk 
management systems 
and training solutions, 
risk competence 
skills of employees 
and catastrophic risk 
prevention programs.

REFERENCES
“  The SAFEmap expertise in strategic safety management, leadership development 

and translation of systems to the workface is unequalled. I have seen it changing 
behaviors, motivations and performance. 

”  Steve Reid, Director of Companies, Canada

“  Looking back I truly believe that your leadership program last week would have to 
be the best that I have attended in my career. I took so much away from it… 

”  Ben Storer, Senior Manager at Boeing Defense, Australia

“  I have attended several training sessions during my career but nothing compares 
with what I have ’lived’ last week in the SAFEmap course. 

”  General Manager, Mining Company, Quebec, Canada

“  This was the best 3 days I have ever spent in a training environment.  
It was a tremendous learning experience. 

”	 	 Chief	Executive	Officer,	large	Mining	Corporation,	Canada

“  Met deze wil ik u bedanken voor de drie dagen die,  geloof mij, is het beste  
is wat ik ooit heb mogen volgen. 

”  Field Coach, Umicore, Belgium

INDUSTRY 
PROFILE
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THE FUTURE MIND SET
ABOUT RISK

THE SAFEMAP & RISKMAP
MODELS

Many organizations today are experiencing an 
unexpected occurrence: Safety has never before been 
so focussed on, driven from the top with genuine 
commitment and employee involvement through 
behavioural safety programs. Yet, we have reached 
plateaus of safety performance, that we just can’t break 
through…and in fact we are even experiencing some 
unforeseen, inexplicable very serious accidents, or even 
catastrophic events – happening to organizations that are 
considered leaders in safety. While our incident rates are 
dropping, our serious accidents rates are not, or even 
increasing.

Research suggests that our current safety approaches 
and traditional methodologies may be contributing 
to a vulnerability and systemic atrophy that is slowly 
destroying our safety capabilities.

It is not as simple as “employees must change their 
behaviour”. Most risk-taking is a consequence of existing 
systems, work practices and processes and from a 
perception of what is expected and “permissible”. 

We have a unique approach to safety. Our deployment 
models are based on advanced thinking in safety, going 
beyond behavioral-based safety, focusing on values,  
risk competence and recognizing that culture and context 
is fundamental to safety excellence. We concentrate on 
the risk perceptions and risk motivations of employees – 
the collective drivers of safety on the shop-floor.

We offer a comprehensive model of change for leaders 
into the future – from measuring and analysing the existing 
culture of work, to co-designing new pathways and new 
visions, and then provide the training and change solutions 
to support the organization on that journey.

The levels of safety in organizations range from:

Level 1: Reactive-Resistant-Rational, as the more basic 
levels of safety and risk management, to;

Level 2: Righteous-Reliable-Resilient, as the more 
advanced levels of resilience engineering. 

RISKmap and SAFEmap are two sister companies that 
enable organizations to engage with us, depending on 
which level of safety management they are, and to allow 
them to evolve through these growth levels. 

Through RISKmap, we focus on the primary level of 
safety, for those companies requiring assistance and 
guidance at this level of risk management. In this space 
we facilitate the introduction of more proactive risk 
management models and we ensure that organizations 
are becoming aligned with the next level of safety growth.

SAFEmap operates primarily at the advanced level 
of safety, where we install innovative and progressive 
organizational processes towards a condition of ‘deep 
lead’ and ‘deep safe’. 

Collectively these elements describe the culture of 
an organization. This is the “work environment” of 
employees and it has a powerful influence on risk-taking 
in the organisation. The “leaders” in the business can 
either reinforce or change that culture. And the culture of 
the future is one of “risk competence” and ‘resilience’.  

The pathway as defined in the Du Pont Bradley curve 
(below) is at the limit of its growth. What lies beyond it is 
what organizations will have to start define, design and 
create. The SAFEmap focus is seeing a future that is lean, 
powerful and resilient – as against one that (currently) is 
becoming increasingly bloated, weak and vulnerable. 

The task of the leaders in the 
business – middle manager, the 
senior manager and the executive 
management, is to change the 
direction and lead towards a  
new future. 

SAFEmap is equipped to support that journey.

The SAFEmap Model has been designed and deployed 
in and for the resources industry and adapted into other 
high-risk industries such as public utilities, minerals 
processing, forestry and manufacturing.

A	definition	of	Deep	Safe
The organization has developed a dynamic risk 
sensing capability through a variety of lean and 
focused risk systems. It maintains a positive 
view of risk: a potential circumstance in the 
organization that can have a positive or a negative 
outcome.  It responds to identified risks rapidly, 
either through taking them or mitigating them and 
it rewards its employees who innovate, optimize 
and explore new ways.

A	definition	of	Deep	Lead
Leaders are clear about their visions, leading  
from the front and taking followers on a new path 
of exploration and innovation in the business. 
They lead with an understanding that humans are 
the strongest link in the safety chain, and that they 
should be unshackled, freed from bureaucracies 
and reactive protections. They are going into 
danger, into the unknown, with competence 
and confidence.

Safety management, in the next 20 years, will be a very 
different one to the past years. The focus on protection and 
bureaucracy in safety has not only stifled innovation and 
efficiencies in business, it has started to contribute to more 
failure – catastrophic ones. Recent disasters, such as Deep 
Water Horizon, are not a result of neglect and error, but a 
result of complexity and over management of safety. 

SAFEmap has a unique new approach: lean, embedded 
and focused at the sharp end of the business.

Reactive
• Safety by natural instinct
• Compliance is the goal
• Delegated to safety manager
• Lack of management   
 involvement

In
ju

ry
 R

at
es

Dependent
• Management commitment
• Condition of employment
• Fear/Discipline
• Roles/Procedures
• Supervisor control, 
 emphasis and goals
• Value all people
• Training

Independent
• Personal Knowledge,   
 Commitment & Standards
• Internalization
• Personal Value
• Care for Self
• Practice, Habits
• Individual Recognition

Interdependent
• Help other Conform
• Others’ Keeper
• Networking Contributor
• Care for Others
• Organizational Pride

Integrated
• Act beyond compliance
• Competence in risk
• Dynamic change
• Lean, embedded safety
• Navigate risks
• Co-create future

Supervision

Natural Instincts

Self
Teams Champions

SAFEmapDu Pont
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Culture

HUMAN

Safety Vision

Systems

Competence

Leadership

Level	I	safety	can	be	described	as	a	‘rational’	focus	on	safety,	with	an	
emphasis	on	risks	in	the	workplace,	in	which	the	problem	of	‘human	
error’	is	central.	

The “elimination” of risks is the primary approach, and is fundamentally analytical 
and investigative, and where it is not possible, the focus is on reducing risk to a level 
‘as low as reasonably achievable’ or ALARA. It is achieved through setting KPI’s, 
deploying systems and procedures and requiring compliance.

 The focus is on systems, behavior and competencies.

Level	II	safety	is	a	value	focus	on	safety,	with	an	emphasis	on	people,	
passion	and	leadership.	This	approach	is	more	focused	on	analytics	
and	proactive	metrics,	and	on	culture	and	organizational	dynamics.

The creation of resilience is the primary approach, where the organization is able to 
learn and grow and innovate, while at the same time building capacities to manage 
and navigate risks in the workplace.

 The focus is on leadership, culture and values.

The RISKmap range of interventions is primarily “risk-based”, 
with an emphasis on accident and incident analysis, analyzing 
risk perceptions, risk management processes in the work 
environment and training programs.

The SAFEmap range of interventions is primarily ‘value-
based, with an emphasis on leadership impact assessment, 
leadership skills development and on human factors training. 
The content of these interventions are based on resilience 
engineering and its implications.

The product range of RISKmap and 
SAFEmap is aligned with the ‘levels’ 
of safety described previously.

THE “LEVELS 
OF SAFETY” 
CATEGORISE RISK 
AND BEHAVIOURS - 
SO THAT TARGETED  
INTERVENTIONS  
FOR SAFETY 
IMPROVEMENT CAN 
BE INSTALLED. 

THE SAFEMAP & RISKMAP
PRODUCTS

THE LEVELS OF 
SAFETY

LEVEL I INTERVENTIONS – RISKMAP LEVEL II INTERVENTIONS – SAFEMAP

Strugglers
Reactive
• In denial
• Messengers shot
• Whistle-blower sacked
• Protection of power
• Information hoarded
• Production bonus
• Failure punished
• New ideas crushed

Starters
Resistant
• Deal “by the book”
• Conform to the rules
• Safety bonus
• Repair not reform
• Information rejected
• Responsibility separated
• New ideas = problems

• Compliance safety

Strivers
Rational
• Inspections
• Develop risk systems
• Target zero days
• Measure KPI’s
• Reward results
• Safety procedures
• Cardinal rules
• State objectives

• Objective safety

Striders
Righteous
• Audit systems
• Risk Management
• Systems thinking
• Advanced metrics
• Improve consultation
• Safety planning
• Participation systems
• Clarify/refine objectives

• Value safety

Setters
Reliable
• Active leadership
• Vision and values
• Two-way communications
• Behavioural metrics
• Accountability understood
• Enablement
• Peer reviews
• Planned deployment
• Strategic focus
• Messengers rewarded
• Consistent mindset

• Precision safety

Explorers
Resilient
• Deep leadership
• Dynamic systems
• Strategic metrics
• Accountability shared
• Seeking new ideas
• Active culture change
• Empowerment
• Messengers energized
• Variability
• Flexibility of operation
• Integrated
• Adaptable mindset
• Systematic innovation
• Lean functioning

• Invisible safety

SANCTION DIRECT MANAGE TRANSFORM CONVERT
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Corrie Pitzer – CEO

Corrie has worked in the resources industry for the last 30 years, 
including 5 years as the Group Human Resources Manager at 
Impala Platinum and 5 years as the Group Risk Manager of a 
large corporation (Billiton) in South Africa.  

He founded SAFEmap International in 1992 and moved to 
Australia where he became one of the leading safety consultants 
on safety culture change. Since 2002, he consulted internationally 
and moved to Canada. Corrie works with major global companies 
including Goldcorp, Kinross Gold, Edison Southern California, 
Intergen, Peabody Energy, Rio Tinto, Umicore and many more. 

Position

Corrie is the CEO of the company he founded, SAFEmap 
International.

Expertise

Corrie is a specialist in the field of safety culture change and 
strategic safety leadership development in organisations, and is 
highly regarded in this field in Australia and internationally. The 
Minerals Council of Australia, the New South Wales Department 
of Minerals Resources and the Australian Mining and Quarrying 
Committee awarded him several large research and development 
contracts and his company, SAFEmap, has progressed this 
research so that today it is regarded as one of the leading 
specialists in this field. Many international corporations utilise his 
expertise on behavioural safety and strategic safety leadership.

He is highly regarded as a lead thinker in the field of safety and 
risk management and is widely known for his development 
of new safety concepts and theory. SAFEmap programs are 
grounded in this thinking and expertise. Today he specialises in 
safety leadership development in organisations and is a highly 
sought after facilitator and speaker.

Qualifications 

•  Bachelor of Arts (Industrial Psychology) – University of Pretoria 
(1978)

•  Honours (Industrial Psychology) – University of South Africa 
(1984)

•  Honours in Business Administration (Cum Laude) – University 
of Stellenbosch (1986)

•  Masters in Business Administration – University of 
Stellenbosch (1989)

•  Post Graduate Diploma in Higher Education – University of 
Pretoria (1979)

Career Experience 

•  Conducted a safety culture survey of the Australian resources 
industry on behalf of the Minerals Council of Australia. 
Conducted research into the risky behaviours of coal miners 
in New South Wales, and delivered a research report which is 
now being followed up by several others to further investigate 
important findings of the research. A new model of human 
risk-taking behaviour was developed from the outcomes and a 
comprehensive survey of risk-taking attitudes and behaviours 
of employees was developed and validated.

•  Developed an advanced concept of Organisational Error in 
1997, which identifies the organisational dynamics associated 
with catastrophic events in large organisations, and presented 
the findings at several international conferences in Canada, 
Indonesia and Australia. The concept forms the basis of the 
consulting expertise and training concepts of SAFEmap. 

•  He has a significant research background on safety culture 
analysis with MCA, SIMRAC and MAQOSHC research 
programs, and has conducted several applied research 
programs in sponsored and private commissions, for 
government organisations in Australia and internationally.

 APPENDIX C
KEY PARTNER 
RESUMES

•  He has conducted numerous large scale safety culture 
assessments for clients, including Australia Cement, Transfield, 
Goldcorp, Peabody Energy, and Umicore and through these 
has facilitated culture change at all levels in an organisation.

•  Developed a comprehensive suite of programs for behavioural 
change and strategic safety leadership in organisations.

Public speaking engagements

•  American Society Safety Engineers: 2007, 2008, 2009, 2010, 
2011, 2012, 2013, 2014

•  National Safety Congress: 2008, 2009, 2010, 2011, 2012, 
2013, 2014

• IAPA/PIP, Canada, 2009; PPHSA, 2009, 2010, 2011, 2012

• CMEWA, Australia, Key note, 2009 & 2010

• Minerals Council Australia, CEO Safety Forum, Key Note, 2009

• Queensland Resource Council, Key note, 2008 & 2009

• ASSE Leadership Symposium 2011, 2012, 2013, 2014

• CSSE, Key note 2012

• Pacific Safety, 2013 & 2014

• General Motors Leadership Symposium, Key Note, 2013 & 2014

• Dyno Knobel Leadership symposium, Key note, 2014

• Southern Company Symposia, 2012 & 2013

Steve Woodward – COO 

Steve Woodward joined SAFEmap International as the Chief 
Operating Officer in 2011 after a long career in the resources and 
manufacturing industries where he has held senior executive 
positions for over 25 years. 

Expertise

Steve has an outstanding mix of experience in executive line 
management and staff positions as well as having experience 
of working in Europe, Africa, South America and the USA. Steve 
has been a CEO and General Manager of businesses as well as 
heading up global HR functions and lectures on MBA programs. 
He is a coach and consultant to leadership teams in transition 
and specializes in learning and change. 

Qualifications

•  Master of Business Administration (MBA) – Brunel University, 
London, UK, 2000

•  Post-graduate Diplomas in Education, Industrial Relations,  
and Marketing

•  Bachelor of Arts in English and Psychology – University of 
Witwatersrand, Johannesburg, South Africa, 1979

Career Experience

Steve started his career in human resources in the resources 
industry becoming SVP: Human Resources of the Anglo 
American Mining company in Botswana in the late 1980’s. 

His most recent corporate role was that of SVP Human Resources 
for MillerCoors during which time he led the organizational 
aspects of the merger of the Miller and Coors organizations. 
In between these HR roles he has had extensive experience 
in operations, sales and general management, as the CEO of 

multi-plant brewing companies for SABMiller in Africa and Eastern 
Europe. He has wide ranging experience of managing large 
scale change programs across different cultures, both through 
mergers and acquisitions, as well as through the implementation 
of strategic change programs including IT (SAP – ERP systems), 
supply chain and sales and marketing programs. 

His career at SABMiller included the MD role in two operations 
in South Africa and the CEO role for their Romanian, Slovakian, 
Exports and Czech operations.

Steve joined SAFEmap in 2011 and is responsible for the 
development of SAFEmap’s global business and partners, 
facilitation of leadership programs and leading culture change 
interventions with key clients.

Alejandro Steinhaus – SVP (Latin America)

Alex is a chemical engineer with large experience in the chemical 
and petrochemical Industry. He has developed a large experience 
in his own company in the area of consultancy, training and 
auditing of Management Systems (Environment, Health & Safety 
and Quality) in the field of oil and gas, mining, power generation 
and food industry in Argentina, Chile, Brazil and other countries 
of Latin America.

He is Lead Auditor for Management Systems Certification for 
IRAM and Moody International Certification. He participated as 
a consultant for World Bank and IDB in Management Systems 
Implementation Projects.

He is a regular professor at Post Graduate Courses at the 
Universidad Nacional de Cuyo and the Universidad de San Martin 
/ INTI in Argentina.

Lincoln Eldridge – SVP (Australasia)

Lincoln is an accomplished Safety Specialist and Registered 
Psychologist, offering an outstanding performance record 
driving transformation of organizational safety cultures within 
the resources and energy sectors. Global experience in 
resource sites across USA, Canada and Australasia, leading 
and supporting organizations such as BHPBilliton, Rio Tinto, 
Anglo Coal, Aker Kvaerner, Boeing and Ergon Energy in strategic 
safety directives, safety performance acceleration and workforce 
engagement. 

A consummate leader known for capacity to engage at all 
levels to produce organization-wide zero harm commitment. 
Exceptional research, analytical, and facilitation skills and able to 
partner with staff from the boardroom to the mine floor.

Lincoln holds a B.A. (Hons) Psychology Board Registered 
Psychologist (Registration Number: 1031354) Assoc  
MAPS (042050).
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Eric Ratshikhopha – SVP (Africa)

On graduating with BA Honours in Sociology at the University of 
the North (University  of Limpopo) Eric lectured in sociology at 
the same university for two years. In 1977 he started his career 
in the mining industry working for an Anglo American subsidiary 
– SA Coal Estates. Except for four years at Gensec Bank, Eric 
has been applying his talents in the mining industry – Gencor, 
Billiton and Xstrata. He was a labour relations specialist in the 
early 80’s. Apart from practicing this discipline he obtained a 
Higher Diploma in Labour Law through Unisa. He then shifted his 
attention to the transformation of business strategies in line with 
South African reality. While focusing on this strategic direction 
he obtained a Masters in Management degree through Wits 
Business School and successfully participated in the Harvard 
Senior Executive Program.

Eric’s expertise is widely recognized, serving on the boards of 
various businesses as well non-profit organizations: Accentuate 
Limited; PSV Limited; Simulated Training Solutions; MTN 
Foundation.

Anneli Botha VP ( South Africa)

Anneli has 14 years’ international experience in Sustainable 
Development, Health, Safety, Social and Environmental (SD-
HSSE) management within the mining industry.  Her career has 
progressed from mining environmental management consulting 
to strategic direction setting, development, implementation 
and management of the complete SD-HSSE portfolio for Gem 
Diamonds (LSX listed), including reporting at board level.  

At present, Anneli consults across the entire SD-HSSE spectrum 
to the mining industry, including the implementation of innovative 
Triple Bottom Line solutions. Anneli is well experienced in the 
development and implementation of integrated SD-HSSE 
strategies and systems, SD reporting, project management 
and execution of substantial Social and Environmental Impact 
Assessments (SEIAs), Social and Environmental Management 
Programmes / Plans (SEMPs), environmental remediation and 
rehabilitation planning, quantification of environmental liabilities, 
all across a wide spectrum of mineral types.

Anneli has executed several international IFC / EP based Due 
Diligence investigations as part of both the value assessment 
and seller teams. She was recently elected to serve as the Vice 
Chairperson for the SAMESG Code working group to develop a 
world first Environmental, Social and Governance (ESG) listing 
Code for the Johannesburg Stock Exchange.

DR. Paul De Korte – VP (Netherlands)

Dr Paul de Korte is a Business Consultant and Managing Partner 
of Safemap in Europe, for Netherlands and Belgium.

He started his career with Billiton/Shell, gaining wide experience 
in R&D. Subsequently he worked for almost 15 years in B2B 
Marketing and Sales on a worldwide basis. As executive board 
and MT member he has been actively involved in creating 
awareness for safety in working and production environments for 
more than 10 years. The last 6 years he has been working for his 
own company, supporting organizations in their Vision/Mission 
deployment where emphasis lies on development of leadership 
skills and strategic communication.

Paul has a PhD in Inorganic and Physical Chemistry and has 
been following extensive training courses on transformational 
coaching. 

Rose Bakri –VP (France, MiddelEast)

Rose is a long life learner; she studied engineering, finance and 
psychology. Having a former career as a finance analyst, Rose 
knows how to promote safety among senior management helped 
by a proved analytical, and facilitation skills.  She has developed 
large experience in various fields and business sectors training, 
reporting, consultancy and strategic advisory.

Rose worked, lived and travelled across Europe & Middle East, 
she is focused on promoting safety in multicultural organization,

Rose is a guest lecturer at Popular University of Gennevilliers, and 
regular speaker in Mining Exhibition in Morocco.

Rose is pursuing a doctorate project on the role of direct 
managers in multicultural environment (MENA region).

Marius Jacobs (VP Canada)

Marius holds a BA and a BA (Honors) in Demography and 
Resource Planning and is currently enrolled to commence his  
M: Phil degree from July 2007.

He worked as a Community Liaison Officer, which included 
extensive marketing of the Population Development Program, 
developing strategies for expansion and also training of clients 
and colleagues on demographic and planning realities. He 
worked as a Deputy-Director in the Directorate: Strategic 
Management and Training Support. He provided directional and 
strategic support by way of structured strategic management 
support reports and formal feedback. 

He held the position of Private Secretary to the Deputy-Minister 
of Home Affairs and Regional Affairs in South Africa, where he 
performed an overall support role in managing the responsibilities 
of the deputy ministry. From 1 March 2002 he held the position of 
Manager: Outlying Areas at The Voice Clinic.  He was responsible 
for marketing, sales, liaison and administration as well as training.

Michel Polity (VP Brazil)

Michel Patrick Polity, M.D. has 37 years of leading Health & Safety 
departments in large multinational corporations such as SKF, 
Philco, Autolatina, Ford, Yamana Gold, and Shell.

In the last 8 years, working as consultant and trainer in large 
companies, he provided significant improvements and solutions 
for major clients, related to safety and health matters.

Ken Jackson – Senior Consultant

Ken is a long-time SAFEmap associate based in Canada. Ken’s 
background is oil and gas engineering with operations leadership 
experience and extensive international safety management 
experience with postings around the globe, including the USA, 
China, the U.K., Egypt, Russia, Azerbaijan and Iraq. Ken’s 
professional experiences cross all aspects of the oil and gas 
industry, facility construction, the North American mining industry 
and heavy industrial services. Ken’s specialty is working with 
incident investigation processes, including redevelopment, 
training workshops and investigation participation.

Ken has been a Canadian Registered Safety Professional since 
1992, has a diploma in Oil and Gas Technology and a Masters 
Degree in Business Administration. 

Rosemary Murray – Manager R&D

Dr Rosemary Murray holds a PhD in Botany/Environmental 
Biology and Diploma in Industrial Management from Liverpool 
University in the UK. Following on from her research, her career 
developed into strategic educational development in private 
practice and with several government agencies in Australia. 

She joined SAFEmap International in 2003 as Manager 
of Research and Development working in both Australia 
and Canada. She specializes in conducting research and 
strategic developments in behavior-based safety including risk 
management, creative learning techniques for cross-cultural 
and literacy challenged situations, analysis and reporting of 
organizational culture surveys and the development of  
client-based programs for safety performance data analysis, 
evaluation and response.

Claudia Marin – Senior Consultant

Claudia has more than 10 years of experience in environmental 
engineering, planning, design and construction of solid and 
liquid waste systems, drafting of Environmental Reports, 
Environmental Studies and Environmental Impact Assessments, 
and identification and evaluation of environmental impacts. 

Supervision of field activities, management control and quality 
assurance for mining, oil, road and decontamination projects for 
international companies in Argentina, Chile, Peru and the US. 
Implementation of international Standards (ISO 14001; ISO 9001; 
OHSAS 18001) for private companies and World Bank Projects.

Mark Pergram - Consultant

Mark is an accomplished educator known for his ability to 
transform complex subject matter into information that is 
meaningful, understandable and accessible to diverse audiences.  
He is an Associate Professor of Physics in addition to working 
with SAFEmap International. 

Mark has extensive experience training divers to function in 
high-stress, high-risk overhead environments in which errors 
can be catastrophic, and has served on both professional 
and recreational dive rescue and recovery teams. A Diving 
Emergency Management provider instructor and instructor 
trainer, Mark also teaches CPR, First Aid, Basic Life Support 
for the Professional Provider, and On-Site Neurological 
Assessment certification courses for both industry professionals 
and instructors in training. He is also a former Chair of various 
academic Environmental Health and Safety Committees.

Mark holds an M.S. in physics and a B.S. in applied mathematics 
and physics from the Georgia Institute of Technology.
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